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Dear Brothers and Sisters:

I know many of you receive the Pride Agenda’s action alerts as well as emails from me and the Pride in Our Union program. I wanted to take this opportunity to thank you for staying connected and your willingness to circulate information on all of our campaigns and lend invaluable support.

In the last few months, the Pride Agenda has been working hard on advocacy on behalf of Transgender New Yorkers and pushing to pass the GENDA bill by the end of the 2010 Session. GENDA (the Gender Expression Non-Discrimination Act) would protect transgender New Yorkers from discrimination in areas of housing, education, employment and credit and would make transphobic violence punishable under the hate crimes law in New York State.  Slowly but surely, we are building towards majority support for this bill in the State Senate.  
I recently met with AFSCME DC 37 Local 375 to talk to the Labor and Political Action Committee about Transgender Health Inclusion and Marriage Recognition Benefits.  These are cutting edge issues for the Pride in Our Union program, and the discussion was lively and enlightening for the members. We are ready to bring this and other topics from our Labor Handbook to your local, and we have some presentations in the works for this Spring.

Union members, staffers and leaders in all sectors have been instrumental in the GENDA campaign, working diligently with us in in-district meetings in key districts and the GENDA Letter Drop Day at the State Capitol. Now Spring has sprung and the NYS Senate is deep in the throws of the NYS Budget negotiations.  Although we had hoped to get GENDA out of the Committee on Investigations and Government Operations and to the floor before the budget negotiations went into full swing, this was not possible.  Now it is clear that we need to focus our attention on the weeks leading up to the end of session, when the bill sponsor and the Senate Majority leadership can move the bill out of committee and directly to the floor.
With that in mind, we are planning trainings on GENDA, focused in-district meetings with swing senators, a targeted GENDA Advocacy Day on May 11th, a Statewide Call-in Day at the end of May and an all-out push to the floor for a vote before the Legislative session ends on June 21st.

This past winter, the NYS Senate voted no on Marriage Equality. Although this devastating outcome angered all of us at the Pride Agenda and Marriage Equality supporters around the State, advocates for LGBT equality and justice are more committed than ever to winning Marriage Equality. In the next few weeks and months we will be gathering strength both for the upcoming elections in the fall of 2010 and for another Senate vote on marriage equality in 2011.  
So we are gearing up for our canvassing and visibility/list building campaigns  in swing districts from May through the early fall (prior to elections), building our lists of thousands of ally (straight and non-transgender) and lgbt constituents. Our organizers and volunteers will be in target areas around the State from Queens and Long Island to the North Country, Rochester and Buffalo, at events, such as festivals, picnics, parades, farmer’s markets, concerts, and in meetings of unions and faith communities. We are laying the groundwork for constituents in key districts to convince elected officials to support marriage equality or to elect ones who will.  If you or your union want to volunteer in this exciting educational and base-building work, email Sheilah Sable.
If you have information that you would like to see here, and shared with hundreds of other Union members, staffers and leaders, please send them to me and I will keep the information updated and in circulation.

In solidarity,

Sheilah 
Sheilah Sable

Upstate Director of Pride In Action

Statewide Coordinator, Pride in Our Union

ssable@prideagenda.org

Table of Contents

· GENDA Campaign

· Appointments/Elections

· LGBT Union Committees

· Forums/Presentations

· Solidarity

· Phone Banking/Volunteer Opportunities

· Tools for Negotiating LGBT Health Benefits
· Next Newsletter - Submissions

GENDA Campaign Work by Union activists: from Labor Day to GENDA Letter Drop Day
It started on Labor Day in 2009 with lesbian, gay, bisexual, transgender and ally union activists getting union members to sign letters to their State Senators in support of the New York transgender civil rights bill at Labor Day picnics, rallies and marches across the state.  This was a follow up to the Convention Resolution in support of this legislation that was passed by the NY State AFL-CIO in August 2008. 

These hundreds of labor letters in support of the Gender Expression Non-Discrimination Act (GENDA) (Uni A.5710/Uni S.2406) were delivered, along with 2,000 more, to each of the Senator's offices in Albany on March 2 by a delegation that included an AFSCME Local 1503 shop steward. 
During their lunch break, hosted at the NYS AFL-CIO offices in Albany, the 20 activists from around the state talked about the buzz about GENDA that was spreading around the Capitol that day, climaxing with the passage of the bill (for the third time) by the Assembly later that day.

This public kick-off was followed the next week by the Empire State Pride Agenda's Statewide Call-In Day for GENDA on March 9 that was promoted by 25 other organizations, including Capital District and national Pride @ Work, AFL-CIO, and the Retail Action Project which is a community collaboration with the Retail, Wholesale and Department Store Union (RWDSU of UFCW).  The Retail Action Project secured $1.5 million in back pay for retail workers at Yellow Rat Bastard, and the workers ultimately joined the RWDSU and negotiated a contract that includes protection from discrimination based on gender identity and expression, as well as sexual orientation.


Appointments/Elections

· Kelly Canzoneri, member Local 1503, DC 37, Museum Attendance Guards and Maintainers was recently appointed as Shop Steward in her local. Kelly has been actively working with the GENDA campaign helping with phone banking, blogging and showing up to deliver letters on March 2nd. Kelly said:
GENDA Letter Drop Day was great.   It was important to meet other trans activists-- someone willing to do try and do something about our challenges. So many other trans people want to do something but just are not able to, which I can understand. I have heard about Housing Works and was able to ask questions about their programs. They were all nice people, I connected with another activists about our books and other cultural outlets and  now we have been emailing each other. So it was a very positive experience for me in two ways: first I was able to take this important action to help pass GENDA, second, I may have made a friend who will continue to come out and take a stand on important issues that affect our lives, which is really cool.
· Antonio Vargas, member of 32BJ, was officially appointed Shop Steward as of mid January, 2010. He works in the Empire State Building in the Observatory Department. The Department consists of two positions: Cashier and Guide, totaling 112 union members. He is the only Shop Steward for the Department. Antonio is a Trans activist who works on the GENDA campaign and the Marriage Equality Campaign. 
· Jeff Oshins, after a long, exciting election involving a run-off, Jeff Oshins was elected Chair of the AFSCME Local 375 Labor and Political Activities Committee on January 8, 2010.  He was officially sworn into office on January 20, 2010. Jeff is from Chapter 10, which represents employees from of the NYC Department of Health and Mental Hygiene within Local 375 of DC 37.  This Civil Service Technical Guild local covers architects, engineers, scientists and planners in every city agency.  Jeff Oshins would like to thank Brother Fred Newton, the outgoing LPAC Chair for all the guidance, hard work, and support he provided over the last 2.5 years that made this win possible.  Without Brother Newton's help, this win would have still remained a dream. 
 
LGBT Union Committees
( 32BJ is starting a “Lavender is Purple” Committee for LGBT and ally rank and file union members.  If you are a member of SEIU Local 32BJ (LGBT or ally) or know someone who is, please send your contact information to Desma Holcomb and she will pass it on to 32BJ member Francis Martinez who is leading this effort.
( 1199 SEIU launches LGBTQ Caucus.  In 2003, numerous members of 1199 SEIU talked about the formation of an LGBTQ Committee. Since 2003, those members have been to various LGBT leadership conferences; many other LGBT Union members joined in the formation of a caucus and worked to move this along with in the Union. 

In 2008, a group of 10 staff and members for New York and the DC area attended the 2008 Creating Change LGBT Leadership Conference and laid a strong foundation for this committee. Recently, on March 8, the 1199 SEIU LGBTQ Caucus, Inc., was incorporated as a New York State Non Profit with an interim 10 member board consisting of seven officers, and three standing committee chairs. Their main focus is to provide social and cultural events to 1199 SEIU members and to keep the Executive Council up to date with issues in the LGBTQ community that could adversely impact the membership. For more information about this committee or how you can form a committee in your local, please contact the Pride in Our Union Coordinator, Sheilah Sable.

Forums/Presentations

Pride in Our Union Coordinator Sheilah Sable presented a training on Trans Sensitivity and Bargaining for Trans Health Benefits; and Marriage Recognition Benefits for Same Sex Out of State Married Union members in March to the AFSCME Local 375 Labor and Political Activities Committee. The 30 person committee reviewed the relevant points from the Pride Agenda’s Labor Handbook as it pertains to these issues. 
The discussion that followed the presentation was exactly the type of discussion that builds solidarity. One gentleman expressed discomfort with the topic and the issues raised, but other union members quickly came to the rescue. One member stated the very reason why we do this work. She said "I know transgender members of DC 37--they work side by side with us, pay dues, they deserve equal representation.” 
The Labor Handbook gives union leaders. staff and members the information they need about LGBT workplace and union issues and the law in New York—including sections on non-discrimination clauses, equal benefits, marriage recognition, policies for transgender workers, union committees, LGBT issue advocacy and solidarity with union campaigns. It has contract language, union resolutions, and resources for organizing and bargaining from a variety of unions including 1199SEIU, Bricklayers, OPEIU, RWDSU, UAW, UNITE HERE and the NYS AFL-CIO. If you would like your local to receive a custom presentation from topics in the Labor Handbook, please email Sheilah Sable or call her at 518.937.7908.
Phone banking and Volunteer Energy
Unionists have been working with the NYC and Upstate phone banks in support of the GENDA bill and to move people to the polls for the special election of Jose Peralta. Mr. Peralta won and was sworn in as Senator on March 17th. Mr. Peralta has a solid voting record in the Assembly on marriage equality, GENDA and the Dignity for All Students Act and will now bring that record with him to the State Senate. 
Solidarity 

The Pride Agenda, Pride in Our Union Committee responded to a request for Solidarity from 1199SEIU Health Care Workers United East in February, by attending a rally to Save St. Vincent’s Hospital and demand a bail-out/restructuring plan to keep St. Vincent’s open as the only acute care hospital in downtown NYC.


The Pride Agenda, Pride in Our Union Committee responded to a request for Solidarity from RWDSU/RAP Action in February, 2010 by joining the march on lower Broadway against stolen wages, illegal company fines and unpaid wages by Shoe Mania and Mystique Boutique, both located in SOHO, NYC.
Tools for Negotiating LGBT Health Benefits

Recent Court Decision on IRS rules– Useful information for Bargaining and Contracts

This link describes a recent US Tax Court decision that transition expenses can be medically necessary and tax deductible rather than cosmetic and not tax deductible. 
This ruling is helpful in proving the legitimacy of Transgender-specific Health Benefit coverage both for public and private sector employees, and in Unions.  For more on how to bargain inclusive health benefits for transgender union members, see our Labor Handbook.
Next Newsletter

If you would like to include events in the next newsletter, please email submissions to Sheilah Sable following these guidelines:
· In the subject line, type: "PIOU Newsletter Submission

· In the body, please include: Geographic Area, Name of Event or News, Date and Time, Address, a 3 to 5 Sentence Description.

· Please also include contact Information for any questions that come up.
