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Dear Brothers and Sisters:

This past summer thanks to our straight/non-trans allies, I had a few opportunities to expand the Pride in Our Union Program, both across New York State and throughout New York City. And whenever that happens, the LGBT movement for Equality and Justice becomes stronger.  

In June, I met with Julie Schmidtke, the member-organizer in Rochester, who heads up the Next Generation Union (NGU) constituency group of the AFL-CIO.  Julie is a fierce ally and someone I already enjoy working with. Her answer to everything is “we can do that!” or “how can we help?” and she follows through. She was introduced to me by my colleague and friend, another dedicated ally, Fareed Michelen.  Fareed has single-handedly rallied support from the AFL CIO, and opened numerous doors in Area Labor Federations across the state. He is involved on a personal level in both the Marriage Equality Campaign and the fight for Transgender Civil Rights. He is the Community Liaison from the NYS AFL-CIO. If there was an award for Ally of the decade, I would give it to Fareed.

Fareed always starts the domino effect.  This summer, he put me in touch with the Buffalo Community Liaison Angela Blue. Angela’s first exposure to the Pride Agenda was at a lengthy community dialogue between the Pride Agenda’s Executive Director and activists in Buffalo who had challenging questions for the new Executive Director. Angela was patient and listened. At the end of a two-hour debate, she summed it all up, and helped wrap up a difficult evening by reminding people that they need to let things go from the past, so we can continue to move forward in doing this work. 

Both Angela and Fareed put me in touch with leaders from NYSUT in Buffalo, including Ellis Woods and Teresa Paradowski. NYSUT’s longtime work with us helped to pass the Dignity for All Students Act; had an impact on the Buffalo Senate Race through the work we did with their volunteers at the Buffalo Labor Parade and provided labor voices during the Buffalo dialogue with Ross Levi 

In July, I attended the Region 1 Conference in Albany of the Coalition of Black Trade Unionists (CBTU). I brought with me a member of TWU Local 100, Kele Nkhereanye, who is an AIDS activist, a unionist, an active member of the Pride in Our Union program and Pride in the Pulpit in New York City. Kele and I met numerous members of CBTU who were very receptive, individually, to our presence.  The challenges however at the CBTU conference were there. The organization is firmly allied with the Baptist Church--with a prayer before each meal--and no mention of LGBT inclusion, even at workshops on HIV/AIDS and domestic violence where inclusion should have been key. Nonetheless, we met a committed ally Benita Johnson, an officer of Kele’s local, who heads up the Women’s Committee there. She immediately invited me to speak to that Committee about LGBT issues. At that meeting in August, two new people expressed interest in Pride in Our Union, and one of them showed up in September to work with us.

A long time ago, I learned that LGBT unionists cannot do this work alone. There is no social, racial or economic justice movement in history that has affected change without the support a committed base plus strong allies. 

Conferences like the CBTU Region 1 event in July, and the Pride and Solidarity in Action Educational Conference coming up in November are amazing opportunities to build bridges and ultimately achieve our goals in our struggle for LGBT Equality and Justice and racial, social and economic justice across the board. COME, AND BRING 2 ALLIES WITH YOU.  Please take a moment to read about these events and our Solidarity work. Perhaps you will see where you or your local fits in. Work with Pride in Our Union.  When unionists get connected, we get active, and we win. 

In solidarity,

Sheilah R. Sable
Statewide Coordinator

Pride in Our Union

Empire State Pride Agenda

ssable@prideagenda.org
Labor Day
Once again, this year, the Pride in Our Union Program made the rounds of upstate Labor Parade and Picnic events (NYC did not have a Labor Day March this year since it would have fallen on 9/11).

Buffalo
Alden Bashaw, the Western New York Program Organizer visited with Buffalo labor activists on September 6th in West Seneca. He worked with numerous volunteers to sign-up 30 new supporters for Marriage Equality and Transgender Civil Rights, among those supporters was State Senate challenger Tim Kennedy.

Rochester

A group of six volunteers from Western New York Area Labor Federation and Next Generation Union also worked with the WNY Program Organizer to sign up 41 new supporters in Rochester.

These labor activists also pledged their support in Rochester and Buffalo for pro-LGBT candidates and made commitments to phone bank in the weeks leading up to the election on November 2nd.

Queens Canvass
The Pride Agenda Canvassing Project ran from the end of May through August. The paid canvass team was predominantly made up of members of unions, especially 1199SEIU. Several of them had been union-trained as canvassers, and members.  The Canvass greatly benefited from on-going recruitment by Carmen Acosta, 1199SEIU staffer and Pride in Our Union NYC Committee Member.  They worked in high voter turnout areas using an “LGBT Friendliness Model” developed by the Voter Activation Network (VAN) in which various data were combined to indicate support for LGBT issues.  A team of 4 to 8 canvassers worked to sign up supporters of marriage equality, canvassing numerous neighborhoods in Northeast Queens. 
During the canvass there were 2 Saturday canvass blitzes in July and August.  Union volunteers from UAW, RWDSU, AFSCME Local 1503 and 1199 were out in force on those dates as well. 
Solidarity

Workers United

The Jung Sung industrial laundry workers, who are members of Laundry, Dry Cleaning & Allied Workers Joint Board of Workers United (SEIU), went out on a short three-hour strike to protest the fact that the employer had not paid their health benefit premiums in November 2009. When the workers offered to return to work the employer illegally fired them, and they have been on strike since then.  Some hotels are using Jung Sun’s industrial laundry services even though Jung Sun has been charged with breaking labor law and even though there are other industrial laundries available that are not sweatshops operating below union and legal standards.

The Pride Agenda supported this strike by writing a protest letter to the Human Resource Directors of six hotels who still use the Jung Sung Laundry Service. In addition, the NYC Committee of Pride in Our Union sent a letter to the strikers, expressing support and solidarity for their struggle. 
CBTU

The Coalition of Black Trade Unionist, Region 1, held their annual conference in Albany in July. Pride in Our Union Coordinator Sheilah Sable, and TWU Local 100 member Kele Nkheranye were in attendance. They spent several days building bridges with members of CBTU. A connection made at the conference with a TWU Local 100 officer Benita Johnson opened up a new relationship with that local’s Women’s Committee.

Education

TWU Local 100

Pride in Our Union Coordinator, Sheilah Sable presented to the TWU Local 100 Women’s Committee at the end of August. The discussion with nine members of the committee revolved around lgbt issues, including marriage equality and transgender civil rights. Two members of that committee signed up to become members of the NYC Pride in Our Union Committee. 
Pride & Solidarity in Action Forum for New York City Union Members

The NYC Pride in Our Union Committee is well underway in planning for the third Pride and Solidarity in Action Educational Forum, to be held in New York City on November 13, 2010. Members from several unions are signed up to participate. At this printing, the Unions represented are: AFSCME DC 37 Locals 375, 371 SSEU, and 1505; 1199SEIU; SEIU 32BJ; and the Screen Actors Guild. This year’s conference will convene at 2pm and we will hear from members and leaders on various topics. Panelists will discuss Municipal Union Health Benefit Inclusion for Transgender Union members, Elected and Appointed leaders who are LGBT, How to Form an LGBT Committee and historians Jane Latour and Prof. Miriam Frank  will conduct a discussion about lesbians in non-traditional union jobs and the history of LGBT/union organizing.

If you would like to participate on a panel or to be involved in the implementation of this conference, please reach out to the Pride in Our Union Coordinator, Sheilah Sable at ssable@prideagenda.org .

Transgender-inclusive Health Benefits for Municipal Employees
A subcommittee of the NYC Pride in Our Union Committee, working with the Coordinator Sheilah Sable, Program Director for the Pride Agenda Desma Holcomb, transgender legal issues expert Dru Levasseur of Lambda Legal and transgender health insurance union benefits expert Andre Wilson of Pride at Work, just got a preliminary answer from the NYC Office of Labor Relations that most of the most widely-used health care plans offered to NYC Municipal workers cover transgender health care, from counseling to hormones to surgery.  These inclusive plans include:  HIP, GHI, GHI HMO, Vitra and the Empire HMO.  
In addition to following up regarding the few plans that are not yet inclusive, there is much more to be done to make sure the unions, union members, front-line health insurance customer service staff and other key staffers are aware of these inclusive policies—some union members have gotten incorrect answers from insurance staff on this in the past.  
But this is a great and positive first step towards equitable benefits for transgender union members who work for New York City.
Thank You
The Chief-Leader
At the end of July, the Pride in Our Union Program placed a full-page ad on the back page of The Chief-Leader, thanking all sectors of the labor movement for the work, solidarity and support for LGBT Equality and Justice. A copy of that ad is below.

Albany Times Union ad during NYS AFL-CIO COPE Convention
During the week that the NYS AFL-CIO COPE Convention was held, August 12 thru 16, the Pride in Our Union Program, placed an in the Albany Times Union, with specific thanks for the work done by Unions, members, leadership and staff to stop bias-based bullying in schools and to support the passage of the Dignity for All Students Act, which passed at the end of the NYS Legislative Session last June.  
NYSUT

During a visit to Buffalo by the Pride Agenda’s Executive Director, Ross Levi and Pride in Our Union Coordinator Sheilah Sable, presented a framed placard and expression of thanks to NYSUT Secretary Treasurer Lee Cutler, Board Member Ellis Woods and other members of the Buffalo Education Support Team on behalf of the ten-year-long campaign conducted by NYSUT to achieve the passage of Dignity for All Students.

On September 23rd Ross Levi, the Pride Agenda’s new executive director, led a community forum in Hauppauge, Long Island.  The event was attended by members of the LGBT community and our allies.  During the event two organizations were recognized for their outstanding work and leadership in advocating for the Passage of the Dignity for All Students act. They included New York State United Teachers and a community based youth organization named Pride For Youth. Accepting on behalf of NYSUT was Beth Dimino from the Port Jefferson Teacher’s Association.  She is president of the Port Jefferson Station Teachers Assoc. as well as a member of NYSUT’s statewide Human & Civil Rights Committee

Congratulations
SEIU Local 32BJ

Francis Martinez received a SEIU 32BJ United Award at the conference in Hershey, PA, of 600 member-leaders from 8 states and Washington, DC, on September 24.  Martinez also made a speech to introduce and give an SEIU Local 32BJ Leadership Award to newly-elected SEIU President Mary Kay Henry:  
“Hearing Mary Kay speak at a Pride at Work conference inspired me to start the Lavender is Purple Caucus of 32BJ.  Her work fighting for gay and lesbian equality made me want to create space in our union and at our worksites where gay, lesbian, bisexual and transgender members could speak out and learn about their rights.” 
Next Newsletter

If you would like to include events in the next newsletter, please email submissions to Sheilah Sable following these guidelines:

· In the subject line, type: "PIOU Newsletter Submission

· In the body, please include: Geographic Area, Name of Event or News, Date and Time, Address, a 3 to 5 Sentence Description.

· Please also include contact Information for any questions that come up.

