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Dear Brothers and Sisters:

Happy Pride Month to one and all. I hope all have grabbed some opportunities to bask in the sunny glow of the many things we have to be proud of around LGBT equality and justice. 

It truly has been a long year but after last week’s passage of Dignity for All Students, the anti-bullying bill, I am reminded that often times, it is the somewhat easier successes and achievements that make the path clearer to the more difficult goals.

Dignity for Students not only offers protections to students based on race, color, national origin, ethnic group, religious practice, sexual orientation, weight and disability, but it marks the first time that protections based on gender identity and expression will be included in state law. This is the first time that transgender New Yorkers can see themselves reflected somewhere in the annals of law protecting citizens of New York State from discrimination and harassment.

Dignity, of course, also creates tools for school administrators, teachers, parents and students to address bullying and bias-related behavior of all kinds that interfere with student safety and learning. Key provisions include: developing rules to prevent and respond to discriminatory harassment and hate violence; establishing teacher, staff and administrative training guidelines; incorporating discrimination awareness into the existing civility and character education curricula; and required reporting of incidents of bias harassment to the State Education Department. 

We did this. Our hard work; our perseverance; our commitment. We know we did this, not only because we are tired and frustrated from working hard. We know we did this because we have met and worked as a Committee almost every month to engage and educate in our unions; because we have gathered at educational panels to discuss the quality of life for LGBT Union members and our families; have showed up for solidarity demonstrations; communicated through emails and conference calls; collected letters; made phone calls, worked on GOTV activities and the list goes on. We know we did this, more importantly, because New York State Senators said so (http://www.youtube.com/watch?v=G4k-wN0VdJI.   Start at 4-hour point). Senators referenced how they came to support this bill, by naming our hard work, by talking about students who had educated and advocated (Equality and Justice Day); and by mentioning the support we have garnered through ally organizations like the NYCLU and the Anti-Defamation League and the Dignity champion, NYSUT (New York State United Teachers). 
This is the proof that we need to carry on our work to pass GENDA (Gender Expression Non Discrimination Act) and Marriage Equality. This is the proof that if continue to work on these campaigns, we will see both of these bills become a reality. Our hard work pays off, and if we keep on them, our elected officials cannot deny our civil rights forever. And if we keep educating our union brothers and sisters, our unions and the broader society will change so that our legal rights are real in our lives.
Many have expressed frustration that we were not able to see all three bills achieve the successful passage into law this year, but I am hopeful. I see, in the passage of Dignity for All Students, that hard work and consistent education pays off. This is a sign that it is only a matter of time before New York State is a safe place for all members of the LGBT community, not just the ones protected by the Dignity law in the halls of our public schools.

I hope you will take pride in this victory and pride in the work we’ve done together, including your efforts over the past few months, which are reflected in this newsletter. 

In solidarity,

Sheilah 

Sheilah Sable

Upstate Director of Pride In Action

Statewide Coordinator, Pride in Our Union

ssable@prideagenda.org
Solidarity

Victory for Residential Building Service Workers of Local 32BJ

The Empire State Pride Agenda demonstrated solidarity with SEIU Local 32BJ during their fight for full-time jobs with decent wages, health care benefits and protections from discrimination for lesbian, gay, bisexual and transgender (LGBT) workers.
This union has a track record of:

• 
Protecting employees on the basis of sexual orientation
•
 Incorporating the NYC human rights law protecting gender identity and expression into its local contract
•
 Offering domestic partner health benefits in its local contract
Furthermore:

• 
32BJ has included openly LGBT union members and staff in its Social and Economic Justice initiatives and put a full-time organizer into the campaign for marriage equality and GENDA in May and June last year.
• 
The union leadership officially supports marriage equality legislation, the Gender Expression Non-Discrimination Act (GENDA) and the Dignity for All Students Act (Dignity).

32BJ had a contract victory on April 20th,  that included these elements: pay raises every year, nearly 10% over 4  years; health care coverage continues to be 100% employer paid - for members  and family; maintained all sick days and standards for both current and new workers. 
Victory for Retail Workers of Scoop NYC!
We are happy to announce that the Retail Action Project (RAP) has achieved a major victory at Scoop NYC! After over a year of organizing, public demonstrations, and legal action, 17 former Scoop NYC workers have won nearly $250,000 in back-pay from the company for unpaid overtime
The Retail Action Project (RAP) is a membership organization for retail workers dedicated to improving the wages and working conditions in the retail industry. It is a growing network of retail workers who work together to win living wages, benefits and respect in all retail stores. 

RAP is a community labor partnership of the Retail, Wholesale and Department Store Union (RWDSU) and Good Old Lower East Side (GOLES). 

This fight started in July 2009, when RAP organized a large demonstration outside Scoop NYC’s flagship store in SoHo to announce their lawsuit against the trendy clothing retailer. Then in February 2010, workers participated in the March of Hearts up Broadway in which they again marched on Scoop NYC’s SoHo retail location. RAP members from Mystique Boutique and Shoe Mania also participated.

Pride in Our Union was represented in force at all of these RAP demonstrations as well as the RAP celebration and Living Wage forum in May.
Congratulations to the organizers and workers involved in this campaign!
Capital District Area Labor Federation and NYSUT
Executive Director, Ross Levi and Pride in Our Union Coordinator, Sheilah Sable supported the Capital District Area Labor Federation Dinner and Awards Ceremony in May with a program ad and attendance, where former NYSUT Executive Vice President was honored for his work.

NYSUT is a partner in the struggle for LGBT Equality and Justice working with the Pride Agenda at numerous events, including Equality and Justice Day rallies, providing volunteers for assistance with whatever was needed. Mr. Lubin is a strong supporter and ally and has been a featured speaking during Equality and Justice Day Rallies, always making volunteers and interns available to this work through the NYSUT Statewide Civil and Human Rights Committee.
Election 
Openly Gay Local President for AFSMCE Local 1930, DC 37
“It is official. I am now the new, New York Public Library Guild, Local 1930 President." At the April 20, 2010 General Membership meeting held at the Library Services Center in LIC, with a gathering of some 40 or more staff members, Val Colon was sworn in as President of the New York Public Library Guild, Local 1930. Val, who is also a member of the NYC Pride in Our Union Committee, is now busy meeting with the NYPL Board of Trustees and attending the DC37 Delegates meeting. He also conducted his first Executive Board meeting. One of his goals includes developing the working relationships needed to create a strong Executive Board and Local. 
Education

Pride In Our Union: educating on marriage recognition and transgender heath benefits
On June 8, Sheilah Sable made a presentation at a meeting of the Social Service Employees Union (SSEU) AFSCME Local 371 Committee on Social Work and the Political Action Committee. As part of the Pride in Our Union education efforts, this group of about 50 New York City social workers, caseworkers and local union staffers got together to learn more about marriage recognition benefits for same-sex couples and health benefits for transgender union members. Thanks to the Executive Vice President Yolanda Pumarejo who put this event together for her brothers and sisters at SSEU. 
As a result of this training, Pride in Our Union is working with an SSEU Local 371 member on a possible training for guards in a New York City juvenile criminal prison center on Transgender issues and sensitivity.

Please note, Pride in Our Union is available to speak to your Union, local, leadership or group on similar issues or others affecting LGBT union members, and workplaces issues. Send an email to Sheilah Sable at ssable@prideagenda.org for more information.

PIOU Educational Panel – Planning Underway

The New York City Committee of Pride in Our Union and Empire State Pride Agenda are pleased to present:

Pride & Solidarity in Action Forum for New York City Union Members
Panels and break-out discussions, professional and social networking, sharing of ideas and sustenance.

Save the Date: Saturday, November 13, 2010  2-7 PM
Center for Worker Education, The Joseph S. Murphy Institute, CUNY
25 West 43rd Street, 19th floor, NYC 10036 between 5th & 6th Aves.

To RSVP or for more information, or to become part of the planning group for his event contact Upstate Director of Pride in Action Sheilah Sable at 518-472-3330 or ssable@prideagenda.org.  
LGBT Committees

SEIU Local 32BJ 
The Lavender is Purple Caucus is a new committee of lesbian, gay, bisexual, transgender and straight identified 32BJ members and allies. We work to build respect for diversity and to advance the goal of social and economic justice for all and to end discrimination based on sexual orientation, gender, gender identity or expression, age, race, color, religion, creed, marital or parental status, national origin or pregnancy status - in our union, our work places and society.

1199 SEIU United Health Care Workers East
The LGBT Caucus of 1199 SEIU has re-launched its work this year and is seeking new members. They are planning to speak out and recruit members at all the union’s Delegate Assemblies.  Please get in touch with Carmen Acosta at c.acosta86@yahoo.com to find out how to support the efforts of this committee.  Most recently, this Caucus marched together in NYC Pride. 
Screen Actors Guild (SAG)

Pride in Our Union staff Desma Holcomb met with members of the Screen Actors Guild LGBT Committee to discuss benefits for LGBT members, pervasive discrimination in casting, and ways in which to connect with union members confidentially. The union LGBT Committee’s need for documentation of existing LGBT employees and their experiences in order to be responsive to members’ needs often comes up against the pervasive fear of coming out in the workplace and losing jobs or losing out on opportunities. 

SAG has already disseminated an anonymous demographic survey in each member’s dues bill, that will include ways in which actors can self identify as LGBT and report their experiences. Furthermore, SAG is hoping to identify and quantify LGBT employees and elicit their concerns in more depth through a grant-funded survey and research conducted by the Williams Institute.  NYC Pride in Our Union Staff also attended the SAG panel:

Working Actors Survival Kit: Building Your Career as an LGBT Performer which was presented by the Screen Actors Guild LGBT Actors Committee during the NewFest LGBT Film Festival on June 5. This was a workshop discussing critical tools LGBT actors need to promote and sustain careers in film, stage and television, including: practical tips on resumes, headshots, reels, representation, making an audition tape, uploading pictures and reels online, and using social networking forums. Discussion points included being true to yourself as an LGBT performer, remaining versatile while being proactive, and creating a specific niche for yourself in the vast entertainment business. The challenges of securing diverse roles for actors who come out was dramatized recently by an article in Newsweek that claimed that the openly gay actor, Sean Hayes, was not acceptable to audiences in the straight leading role of “Promises, Promises.”  Here is the strong rebuttal from the SAG LGBT Committee.  
NYC Pride in Our Union Committee:  Learning from Each Other
Numerous members of Pride in Our Union have been teaching based on their experiences and leading problem-solving discussions during the Pride in Our Union committee meetings. During the May meeting, Patrick Duncan of 1199 SEIU talked to the committee members about how to form an LGBT Committee and the important work that the committee does in conjunction with the broader Union’s work.  A woman from the IBEW shared her challenges in organizing for domestic partner benefits and marriage recognition in a male-dominated and socially conservative local.
In the June meeting, Jeff Oshins of DC 37 Local 375 talked to the Committee about what it means to run for and be elected to a leadership position in a Union and how to be an effective leader.  He described how to make connections and relationships work for LGBT members, how to build bridges from that vantage point, and the importance of being visible and working in conjunction with other union leaders for the good and welfare of all the members.
1199 Canvassers for Marriage Equality
On May 27th the Empire State Pride Agenda launched its first ever door-to-door canvassing program. Our goal is to continue to build the grassroots movement for marriage equality in New York State by traveling to key neighborhoods in Queens and signing up marriage equality supporters who are willing to take action at a later date. Strong components of our four person canvassing team are three 1199 members: Lourita Shegoge, Vivian Smith and Regine Archange. Lourita, Vivian and Regine have extensive experience canvassing for 1199 on both electoral campaigns and for health care. Due to their tremendous amount of experience, we were able to hit the ground running with the canvassing program and have signed up over 500 marriage equality supporters!
Transgender-inclusive Health Benefits
Municipal Workers Union Members of PSC, UFT, DC 37 and the Pride Agenda Collaborate on Status of NYC Benefits for Transgender City Union Employees

A small working group of NYC Pride in Our Union committee members have collaborated with Transgender/Union issue expert Andre Wilson to assess the inclusion of Transgender Benefits for NYC Municipal employees. 
Thank You’s

Thank You in The Chief
For the third year in a row, Pride in Our Union will place a public thank you in The Chief to the Unions who have been supportive and joined the movement for LGBT Equality and Justice. This year’s ad will be featured during the week of July 5 and can be seen here.
Equality @ Work Luncheon

The Empire State Pride Agenda Foundation’s seventh annual Equality@Work Awards Luncheon, hosted by Time Warner Inc., recently honored companies and individuals who are working to create an inclusive work environment that respects, welcomes, and supports lesbian, gay, bisexual, and transgender (LGBT) employees and empowers them to realize their full potential. This year JPMorgan Chase, KPMG and Lisa Linsky of McDermott Will & Emery were honored.   This year the following unions supported and attended this awards program: 
· Office & Professional Employees International Union

· SEIU 32BJ

· United Federation of Teachers

· AFSCME Local 372, District Council 37

· AFSCME Local 1549, District Council 37

· Social Service Employees Union, AFSCME Local 371

· CSEA Local 1000 AFSCME, AFL-CIO

· NYSUT
Next Newsletter

If you would like to include events in the next newsletter, please email submissions to Sheilah Sable following these guidelines:

· In the subject line, type: "PIOU Newsletter Submission

· In the body, please include: Geographic Area, Name of Event or News, Date and Time, Address, a 3 to 5 Sentence Description.

· Please also include contact Information for any questions that come up.

